> DAY Consutrants

BSTAFFING, [T AND ADMINISTRATIVE SUPPORI INC.

Labor Law Posters



EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS ACT

THE URNITED STATES DEPARTMENT OF LABODR WASE AMD HOUIE CHNWTS O

FEDERAL MINIMUM WAGE

$7.25 ~w-

BEGINMINEG JULY 24, 2000

OWERTIME PAN
CHILD LaBECR

TIF CREDIT

At least 14 tmves your regulas rate of pay for all owurs wordced owver 20 i3 workoseesede

#Aun employes mest be at least 16 years old to work in most non-farm jobs and at least 18 o work in non-farm
jobs declared hazassdows by the Secretarny of Lakwor

Yowths 14 and 15 years old may work outside schwool howurs: in o swanooes non-manutescheing, moos-rmindaneg,.
mon-herardous jobs under the following conditions:

Mo rrore Eiren
= 3F howrs on & school day or 18 hours n a school weelc
= B howrs omn &8 mon-schood day or S0 bouars ina non-school wesh,

Also, work may ot begin before T aume. or end) after T pom. . exccept from June 1 throwgh Lebor Day, when
ewveaning hourse are extendeaed to 8 p.n. Differsnt rules apply n agrculioral employment

Empdoyers of "tipped amployeeses”™ must pay a cash wage of at least 2 13 per beowr if they claim a tip credat
sgainst their minimum w age obligatiocn. § an employess tipe combined with the employer's cash wage of
at least 213 per howr do ot egual the minimum ourly wage, the employer must makse up the differsnce.
Cartain other condiitions must also be met.

The Departmeaenit of Lelbor may recower back wages either adminstratesely or throwogh court action, for the
smployees that hawve been undarpaid in viclation of the law. Wiclations may resull n civil or criminal sction.

Employers may be sssessed civil money penalfties of up to 51,1 0600 for each williful or repeated wviolatiomn of
thee mMinimuum wage or osaertme pay provisioons of the law aned up to S4 1 000 for esch employes who is the
subject of a viclation of the Act’s child lab-or prowisions. In addition, a cvil money penalty of up to S50, 000
may be assessed for esmch child klabor violation that caweses the death or serous injury of sy Mnor emnmployes,
amvd swch assessments may be doublded, up to S0, 0, when the wiclations are determined to be wwillful

or repeated. The law also prohibits disscriminating agednst or dis ¥ ing workers who file a complaint or
Pparticipate in any proceeding under thve Aot

= Cartmin occupastions and establishments are exempt from the minimum wage anddor overtime pay
Prowisions.

= Spedal provisions apply to workers in American Ssmoa and the Commorss ealth of the Mortherm Mariana
lel=mvds.

= Soames =tate lews provide greaster employes protections; employers must comply with bothe

= The law reqguires emmployers o display this poster where employees can readily see it

= Employees undsar 20 years of age may be paid $4.26 per hour during their firet 80 consecutive calendss days
of employment with an employan
= Cartain full-time etedenits, stl.ld-E—rrl learmers, apprentices,. and w orkers with disabilities may be paid leses than
e Muinirmurm w aoge urnd = d et imsued by the Departrmeent of Lador.

For additsonal imformnatioem:

1-866-4-USWAGE ArHE

(1-BES6-487-9243) ITY: 1-87 r-889-56827 T "W aemll Flarcr Tl

WWW. WAGEHOUR.DOL.GOV

LS. Department of Lebsor | Wage and Houwr [Deeision

WHID Pubiicasion 1068 [Flerdinec by SO0



YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

USEHRRA protects the job rights. of indinviduals wiho wolentarily or

imenrariy keorve camphFTIeTT
mililary sarmce of ceriam ypes of service in the Mathonal Dsastor Meodical Sysiemn. USERRA also
roen discriminating against past and presant mambers of the unilormed sarces, and applicants. to the unifoemed services.

REEMIPLOYMENT RMGHTS

HEALTH 1

PROTECTHIM

You hawes the right to be reemployed i your oivilian job § you leawss that
joiby bt perform service in the uniformesd sersice and-

you en=wsre that your employsr receves advance written or verbal
motice of your Servoe;

you haws five pears or less of comulative =sswvice in the oniformed
services while with that particular employer;

you retismn o work or epply for reemployment ina timealy manner
after comclusion of service; amd

you haws not been =sparated from =sarvice with a disqualifying
dizcharnge or undes other than honorable conditions .

¥ wou are eligible to be reesmployed, you marst be restored o the job and
bemefiits you would herse attained § you had mot been absant dise o
miitary Service or. in e cases, 8 comparable job.

RMGHT TO BE FREE FROPM DISCR N IMNAT MM AMD FETAL LATHNMN

K you k=ave your job to perform military service, you hawe the right
to elect too continuees your existing employer-based health plan
cosarage for oo and your dependants. for up to 24 monthrs whille n
the military.

Ewen i you don't 2lect o continuee: coverage durimg your military
serwice, you have the right to be reinstated i your empboyer's
health plan wihen youw are reemployed. generally without any waiting
period=s or exclusions (eog.. pre-existing condition exchrsions) escegt
for service-connected illnes==s aor nure=.

B o

ara a past or present membser of the uniformed ==rvice;
harwe applied for membership in the uniformed semdce: o
are obligatesd o seres i the imiformesd semnaos;

an employer may mot deny you-

nitial ermploysment;

resemyp oyt ;

rabantion in employrment ;
PR o

amy benafit of employsment

becawrsa of this status.

In addition. an employ=r may mot retaliste against amyomne esssting n
the enforcement of USERRA rights. imcloding testifying or making a
Statement in conmesction with a proceedimg ender WSERRA, ew=n i that
person has no Service Conmeciiom .

The LS. Depastment. of Labor, Weterans E
Service (WETS) is authaorizsd
of IUISERRA wiolatioms=.

mpkoryment amd Traimisg
o ETrestigate aru:l resohee complaim=

For assistamce in filing a8 complaimt, or for sy others information on

USERREA, contact WETS at 1-866-4-10SA- N o wisit its website ar

hitpfewnare dolgow/wets. An nmterasctes online USERRA Sdeisor can

b wiewesd at hrotpe s, deod

If you file a complamt with WETS and WVETS is unable to resolsea it
the Depastment

you may regquest that your cass bae refesmed o
of Justice or the ffice of Special Coursel, &= applicable. Ffor

repre=ssTtation.

You may al=n bypass the WVETS proce=s and brimg a civil esction
agairst an employes for violations= of IISERFA,

s, Iltg:ﬂt-ent of
1-B66-487-2365

Tmngmsllrmmmmqmmlngmmummnﬁ The bext of this notice was prepaned Dy WETS. and may be viewsed on the Imermet at

s Booress: PEipeSisansrs Ol Dordve

Federal oW reguines: Smpiopers. 10 Doy ermplopess. of Thelr rghiis onoer LISER A,

BTSSR T A MISLET.
and employers may mest this reguirement by displagng the: Lend: of this notlce where Ll'zg'cuﬂ::lrna'lnrplacz notioes Mor ermplopees.

Labor

u.s. Deparmtnr Justice Office of Special Counsel

EESGiR

s e e

1-8B000-336-4590
Publication Date—October 20008




FMPILOYEE RIGHTS AND RESPONSIBEILITIES
LUINDER THE FAMIT.Y AMND MEDICAT. TEAWE ACT

E-sch_.emE-l:l.tlme:-t
ooversd eployers o mWMDﬂMMJm—
mmmmmﬁrmm
Fﬁm@ﬁmbmpﬂﬂa]lmiﬂmwdﬂd
- To care for the employess. di.l.liaﬂn"t-ﬂlmplmﬁtm
or fosher came
- Tumhhﬂ@h}m&ﬂﬂﬂ.smﬁdm.gjﬂ_mmmhs
a sarsous healkibh condition;
- Faammmmmummm
perform the amployes’s job.
Afilitary Family Leave Emtitlerments
employess with a spouse. son. danghier. or parent on aciive duoly or
call o active duhy Stames in the MNational Goand or Fecserves in soppsont of a
Continsency oparathon may use their 12-meel entitflenens o address
i:m-q:l.la]:lfy:l.l:gm Qﬂl:ﬁlmgmmm_
hEI.IEIIE, for alteama chﬂii:ﬂ,m.gl:m
:Ii:a:u:lalmri Arran penneds., attendinge. certain counselm e sessions, and
artending post- reimspration befinss

FiIL A also imchndies a special leorre entitisment that permries elisihles

Uise of FI_A leave canmut resalt in the boss of amy eosploymment hemedit thet
acrmoed price B the start of an emploves™s beane

Elimibilite B - ‘
m&gﬁhﬁ&zj’hﬂe'ﬂmﬂmﬂhacﬁu‘eﬂ%fm‘
beast ome= year, for s oser the 12 moevths | amydl if af least S0

TS
mnmwmwm?sm

st conply with the ennpdoyer” smlln.ﬂ]:mmpnm
Employee Responsibilifies
Enmployess o=t prowide 30 days aduvance notice of the need to take FRT &
amudl st

leawe i5 FRALA learoe taloen or cerrified
Employees also may e reguired o provede a certification and persadec
rererafication the nesd for keaee.
o
E-’]"“: jjﬂ = S et
are elipihle under FWT A& Tf they are, the motice: mrse specify army addstional
= -

Lo
- mmm-ct{hﬁ'ﬂ:emnfmngjmm

- mwmmmpﬂmhmmm
made umiamrfial by FRWLA or fior inssolvrement m ary proceedin g, umeder
or relating, oo FIvil 4
Enforcement
An employes ey fle a connplaind wiith the 115 Deparimendt of Taiwor or
may hrine a privars lawsuit against an saploryrer.
FMI A does not affect ey Federal or Stare by prohibicing G scrimnirecion. or
whack

FRIT A =ection 10 (20 T 54O § 2618) reqguires FARIT A cowversd
employvers to post the text of this notice. Repmlations 29
C F R EBES 3HMa) may regumre addiifiomal disclosores.

For addibonsal imformadbiom:
1-266—FT5-"WAGE (1-2B654E87-9243) TITY: 1-2E77-880-5627
T W AGEHOTRE. DOLGOW

=SNHD

LLS. WWage s Hovar Dlisssion

T E. Dupartesant of Labor | Fooploymesst Srandsnds A desid stration | Wiages: amd Homr Divvisdion AT Pablcarion 1450 Bevised lannary F06



Job Safe
and Healt

It 's Thhe Iawvw?

EMPLOVEES:-

You have the rght to notify your employer or OSHA
Aatout workplace hazards. YOUuU mavy ask OSHA 1o keep
wour name cor ficential.

You have the right Tto reguest an OSHA inspection if yous
believe that there are unsale and unhealthful conditons
inyour workplace. You or your representative mavy

P erlicipatas iy Lozl isssgprese-ticen.

You can file a compiamt with OSHA within S0 cays
of retalation or discriminaton by vour emplover for
making safety and health complaints or for exercising
your rights under thhe OSAf Aco

You have the rgbt to see OSHA citations issued to your
employer. ¥Your eamployer must post the citations at or
near ths place of the alleged violations.

Yocur employver must correct vworkplace hazards by the
date indicated -on the citation ard rmust certify that
these hazards rave been reduced or slimminated.

Ycocu have the r gbt to copies of your medical records
and records of your exposures to toxc and harmmful
substances or conditions.

Yocur emplover must post this notice in vyour vworkplace.

Yo mmust comealy with all cccupational saety and h=alth
standards issu=d under thhe OSH Act that apply to your
own actions amnd conduct on the jobho

EMPLOYERS:
You MmMust Turnsh your employees a piace of employrment
free from recoanized hazards.

Yo rmmust comeoly with thhe coccupational safety and healthh

standards issu=d under the OSH Act

This free poster available from OSHA —
Tlrer Bese Fesource for Safety arsd FHez=iti

zarad
L IS




